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Recovery Ministry: Steps Five, Six, and Seven

This is the sixth in a series of eleven units on how to lead a 12 Step addiction recovery minis-

try.

Learning Objectives

1. Review the needs of the mentoring relationship as it relates to Steps 5, 6, and 7.
2. Learn specific skills and assignments to help the mentee move through these three

interrelated Steps.
3. Remember H.O.W. the method works for these Steps.
4. Recheck the six attitudes and actions.
5. Learn the specific goals of Steps Five, Six, and Seven.

Content Outline

Introducing Steps Five, Six, and Seven
Recap H.O.W. for these three Steps
Backup assignments

Review the Six Attitudes and Actions
Short overview of each Step

Summary and Goals to move to Step Eight
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Background Material for the Presenter

Most of the Steps take about four weeks to complete, but
with Steps 5, 6 and 7, if a mentee is up to the challenge,
he or she may be able to move through these three Steps
together in a month to six weeks. It is still true that each
mentee will move through the program at his or her own
pace. It is up to you as the mentor to determine whether
or not the mentee is ready to move to the next Step.

The “Goals” section will help you decide on the mentee’s
readiness to move on all the way to Step 8.

This unit introduces Steps 5, 6, and 7, which are taken
together because they are inextricably interconnected.
Being out in the open, ready to change, and facing our
shortcoming with humility all go hand in hand.
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The assignments are broken down into four week-long sections. You can give fewer as-
signments during that week if the mentee needs more time, or give more assignments if
the mentee is effectively completing the work with the appropriate level of commitment
and emotion. The four-week breakdown is just a guideline. Since the Step 5 ceremony is
long, draining, and extremely important, you must consider carefully whether to do it in
the first week, as shown, with review work in the other three weeks, or whether to have
more preparatory work in earlier weeks and move the ceremony to a later week. Using
the H.OW. method will help you to determine a mentee’s state of mind and readiness to
take the next Step in recovery.

Remember H.O.W. it works

H=Humility—Humility is foundational to recovery; admit-

ting our need is the only way we can receive help from
God for our problems. If we thought we’d found humil- Remember H.O.W. it works
ity at Step 1, where we admitted our need, or at Step 3, HeHumility
where we finally fell on our knees before God, or certainly
at Step 4, making that terrible first inventory, we learn
here at the brink of Steps 5, 6 and 7 that true humility is
the only thing that is going to catch us when we jump. oo 0030080

O=0wnership

W=Willingness

But that’s all right, because it’s only found in God’s arms,
and that’s where we’re going to land.

O=0wnership—Acknowledging our problem is also primary to recovery. Owning our ac-
tions, attitudes, past and present, and accepting the fact that we are the only ones who
can change who we are on the inside, is key to any lasting change. It was one thing to
own them to ourselves, another to own them to God, harder yet to own them before our
mentor. Now we have to own them before others, and who knows what their reaction will
be? The reaction that counts is God’s, and God is smiling on our sweat, tears, and efforts
because only God knows where He’s taking us from here.

W=Willingness—Willingness is the third key to the door of progressive victory over our
addiction. Willingness is our response to the challenge to face any obstacle; complete any
task set before us; to do whatever it takes to achieve freedom from addiction. The road
has been leading us here—right here—to the feet of God, where we will be both ready
and willing to have these faults removed, no matter how that hurts. The scars of surgery
done by a skilled surgeon are better by far than the scars our fear and fighting have given
ourselves and others.

When these three keys come together in a mentee who is learning to see the hidden
self clearly, s/he is showing you s/he is truly ready to take the next long leap toward full
recovery.
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Some Things to Watch For

Is the mentee open to correction? Does he or she welcome information that will help
them grow despite how “bad” they look in light of the information.

They can express how the fresh insights, especially of Step

4, have affected them, causing a change in attitude or
action and being (at the end of Step 4 and the beginning
of this triple Step) “willing to be made willing” to let go of
the old ways and learn new ones. Being able to repeat the
key concepts of the Step work they are doing is irrelevent if
there is no evidence of a change in spirit or action.

Some Things to Watch For

-----

They have faced the facts about their problem as much as

humanly possible and can now accept personal responsi-

bility for their actions and attitudes. We vote with our feet, and beginning these Steps
shows there is more than intellectual assent. There is not only willingness, but actual
movement out of the pit they’ve dug and holed up in for so long.

Giving Backup Assignments

What if you have given your mentee the primary assignments and still don’t perceive

your mentee is ready to proceed to the next Step? This is

a particularly delicate point in the program. Be sure the
mentee is ready for the Step 5 ceremony before you plan it.
Pray for wisdom. God knows exactly what they need, and
He will tell you what you need to do. Be creative. After God,
you probably have the best picture of the mentee’s current
state of mind (isn’t that a scary thought?). Look for areas iFoLLow

Giving Backup Assignments

and issues the mentee seems to be avoiding; in this case, —
sometimes there is still some excusing or justifying of some

of the faults inventoried. They must be willing to own and surrender them before they go
through the ceremony.

Let them study lives like Peter and David, people who sinned, and sinned “big,” but sur-
rendered fully both to forgiveness and to consequences. By sending them to God, they
tap into the Source they need in order to see the problem themselves. God dispenses His
wisdom freely. If they are willing, God will even do the work of “willing” within them to
do His good pleasure. But the choice is still, always, theirs.

It is important not to rush the program, especially here. There is no time limit, and rush-
ing can ruin all that has been done so far. God works with us and through us right where
we are. We shouldn’t try to move on until He is done with us. Continue to pray for wis-
dom and ask questions. If you continue to reflect the truth to them, they will be drawn to
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it like @ moth to a candle. Faced with the bankruptcy of that depressing moral inventory,
even the hard work of confession and repentance looks good.

In any assignments you give, whether primary or backup, the emphasis should remain on
honesty and action. The mentee should not sermonize, quote the readings back to you
or, analyze the finer points of recovery as a third person narrative. The mentor should see
honest reflection—"what this means to me”—in all the writing the mentee does. After all,
you can read the books, too. The mentor should look for what the mentee got from the
assignment, and what they intend to do about it.

If necessary, you may go back to Handouts included in earlier units and repeat or adapt
certain backup assignments.

Recheck the Six Attitudes and Actions

These six attitudes and actions are hard enough to initiate. They are much harder to
maintain, in the drama and minutiae of daily life and with

the enemy of our souls pulling out all the stops to make us
fall back into old, unhealthy patterns. Mentor and mentee

Recheck the Six Attitudes and Actions

should sometimes return and recheck the Six Attitudes: Liongi adabe Rt
3. Be willing to do whatever it takes
1. Stop all addictive behavior. And stay stopped. 4. Be completely honest
5, Make Recovery your number one
priority
2. Be teachable. As the 12 Step slogan goes, “Ya gotta 6. Bewilling to mentor somecne else

wanna.” As Hebrews 13:17 says: “Be responsive to your sececosseseciaoes

pastoral leaders. Listen to their counsel. They are alert to

the condition of your lives and work under the strict supervision of God. Contribute to the
joy of their leadership, not its drudgery. Why would you want to make things harder for
them?” (The Message)

3. Be willing to do whatever it takes. Again and again. Nothing changes if nothing chang-
es. God will indeed change you. But first you have to decide if you are willing to pay the
price.

4. Be completely honest. Remember how the “rigorous honesty” of the 12 Steps created
both terror and hope when you first came into the program. As you sit in meetings and
hear others share openly about both successes and failures, as you have begun to talk
about your failures, your temptations, and your sin, without being shamed or ostracized,
has the hope begun to outweigh the terror?

5. Make recovery your number one priority today and tomorrow. If you want long-term
sobriety and freedom from the pain that has driven you all your life, you will need to let
God thoroughly change you from the inside out. You will need to learn a whole new way
of living. That process takes time. It simply won’t work to try to squeeze your recovery
in on top of everything else and hope for the best. The mentoring commitment involves
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attending the weekly group meetings and the mentoring meeting, as well as daily phone
calls to an accountability partner, and reading and writing assignments that can average
about an hour a day. These three Steps may take more time than one month, but then,
you’re doing three at once, so you’re making a big leap of progress. You're at the midway
point! Congratulations!

Keep making recovery work your number one priority. If there is ever a conflict between
your recovery work and your jobs or your family or church activities, then for the next
year, your recovery has first priority. If you are married, talk these things over with your
spouse, for the time demands of the program and mentorship will affect him or her as
well. Reflect on Jesus’ words in Matthew about what it means to be His disciple: “For
whoever wishes to save his life shall lose it, but who ever loses his life for my sake shall
find it.” (Matthew 16:25) Your very life is at stake.

6. Be willing to mentor someone else. Not yet, but keep it on the horizon. It will give you
hope. Yes, you will find serenity, and you will be able to lead another through this thorny
path because you will know just how hard it is. A common trait addicts share is deep
self-centeredness. Once you’ve done the work of getting your heart in order, mentoring
another helps keep the focus off yourself and puts you in active service to others. And
you “re-work” the Steps for yourself as you guide another through them.

Introduction to Steps Five, Six and Seven

Steps 5, 6, and 7 are taken together because they are inextricably interconnected. Being
out in the open, ready to change, and facing our shortcoming with humility go hand in
hand. There is a sense in which it could be postulated that

the three H.OW. keys of humility, ownership, and willing-
ness are particularly related to these three Steps: ownership
with Step 5, willingness with Step 6, and humility with Step
7.

Introduction to Steps 5, 6, and 7

The paradox of the 12 Step program (or, indeed, any work

of healing) is that in order to go up, we must first go down. froLLow

------

In order to find a life on the high ground, a clean, sober life
lived in freedom and love, we must first plumb the depths
of the truth—the pain, shame, and sin that have been the real foundation of our lives for
so long. We must dig up and clearly, deliberately, and intentionally turn over to God every
bit of that, trusting Him to take it away, dump it into the deepest cavern of the ocean, and
fill us instead with His light, forgiveness, peace, love, and health. In Step 4, we have made
that difficult “searching moral inventory.” It’s an appalling document. Now we will learn
what to do with it.
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Step Five

We admit to God, to ourselves, and to another human being the exact nature of our
wrongs.

Step 5 is the beginning of a new way of life. We take action
to move from our shadowy past into the daylight of open-

ness and rigorous honesty. We risk for the first time being Step Five

known. Wi admit to God, ourselves, and to
anather human being the exact nature
of our wrongs.

During the first four Steps, we have come to realize that

God knows us already and there is nothing we can hide FroLLOW

------

from Him. This may have been very frightening, depending
on how we saw God, but we are trying to learn to trust Him.
However, the truth is that on this earth our view of God is very strongly shaped by our
views of and relationships with others. If we have believed that God is distant and uncar-
ing, it is because we have perceived people in our lives, especially some of those who
had the responsibility for caring for us, to be distant and uncaring. If we have seen God as
angry and punitive, it is because we have perceived people that way. If we want to learn
to truly trust God, it will require us to learn to trust another who trusts God. From watch-
ing and being with that person (our mentor and others), we will grow into true trust, and
this Step will help greatly with that growth process.

In these four Steps we have also begun the even harder work of knowing ourselves. We
used to pretend all sorts of things, justifying every action, trying in every way to find
comfort and pleasure and pretending we weren’t hurting ourselves or others. Now we’re
starting to tell the truth to ourselves, and trying to learn to love ourselves enough to hold
ourselves accountable and learn new ways of living.

Now we are going to take the risk (and it feels huge, even impossible to us) of letting
another human being know us, too. Past experiences have taught us to flee from the very
idea. /t’s dangerous, our inner self screams, to et another know you! Run! Lock the door!
We must cling to what the few people we trust now are telling us: admitting our sin to
another human being opens us to the possibility of relationship based on honesty. This is
ownership indeed. “This,” we are saying, “is the real me. | take full responsibility. But | am
no longer going to take responsibility for your reactions to me. That is your choice.”

Relationship based on disclosure, allowing the other person the opportunity to invest in
us based on the facts, not the ‘sales brochure’ front we’ve been putting on, really can be a
good thing, and if we can learn to be wise about whom we trust with what, it won’t be so
dangerous anymore.
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Step Six

We are entirely ready to have God remove all these de-
fects of character.
Step Six

We are entirely ready to have God
remove all these defects of character,

Steps 4 and 5 are extremely difficult and it is up to you as
the mentor to help the mentee move from the inventory
and ‘coming out’ phase into Steps 6 and 7.

-----

There is more than one place in the program where a whole
Step is given over to becoming willing or ready for some-
thing. We would like it to be as easy as: “OK, Lord, now | see that sin. Take it.” But even
to the paralyzed man on Solomon’s porch, Jesus asked, “Do you want to be healed?”
It sounds like a silly question, but if you’re sick, nobody requires much of you. If you're
healthy, on the other hand, there will be all kinds of responsibilities.

This is where the rubber hits the road. Are we willing? Are we really? Our defects have
been working for us. Alcohol and drugs really do drown your sorrows ... for a while. Blam-
ing others really does allow us to escape consequences sometimes. Drifting through life
with no anchor has let us have a twisted kind of freedom. But when we hit bottom for
the last and deepest time, we decided life in the sun was preferable. If we still believe that
(and if we’ve been honestly working the Steps we believe it more now than we ever did
when it was only an imagined fantasy), then we will take a deep breath, grab God’s and
our mentors’ hands, and step into the light.

Step Seven

We humbly ask Him to remove our shortcomings

Humility is now two-sided. It was humbling to admit we Step Seven
couldn’t control our lives, or even keep them from control- WE““"*”':::;:*;:;::"““ il
ling us. It was humbling to come to meetings at all, let alone

to come to God. It is humbling every day when we make
our check-in call. For Step 7, humility isn’t only about the : T

recognition of our inabilities and disabilities. It’s about trust.

It’s about believing God can remove our shortcomings. It’s believing that He wants to. It’s
believing that He cares enough to do so. And ultimately, it’s trusting that life without them
will be better, not worse, easier, not harder (though hard in different ways), that we will
not be empty, but full in a way we never have been before.

Before you put on the “full armor of God,” you have to take off your civilian clothes. Life
will be different now.

Goals: In order to move on to Step Eight, the mentee must: (1) Completely surrender to
God. (2) Ask God to make him or her into someone new. (3) Be ready to take action to
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make amends. Pray for God’s guidance in leading the mentee toward a deep, meaningful
relationship with God.

Important note: When making lists of character defects and praying about them, be
sure the mentee understands that we need to spend the most prayer time on what we
do want, not on what we don’t want. Concentrating on bad temper will only make bad
temper worse. Once we’ve chosen a new character trait to hire and fired the old one,
the new one needs all our support, care, encouragement, and prayer. If you find yourself
praying for the old one again, it might have crept back to steal your time and attention
again!

This document is designed to be a resource for the mentor. Portions of these pages

are to be copied and given to the mentee—the individual the mentor is working with.
The individual working the Steps should not work ahead. The pace of progress is at the
mentor’s discretion, especially at this midway point. The intent of weekly assignments is
to move through the process in a thorough manner, not missing any detail. Moving too
quickly through the assignments puts one at risk of missing something which may lead
to relapse.

In addition to the various assignments, a daily (without fail) phone calling schedule must
be set up and a weekly meeting time to go over homework and give new assignments.

Recovery is all about the journey; our goal is progress, not perfection. As in the parable
of the Good Samaritan, the fallen need a hand up, healing and a ride back to Recovery
Town. Our goal is health, nothing more and certainly nothing less. Never forget that this
person is the Lord’s, not “mine;” that | don’t know in my own wisdom what is best; that
even when | disagree with this individual or am disappointed in his or her work, | must
not judge, or view this one as “bad” or inferior. | ask God for the grace to see this one
through His infinitely patient eyes, as a person in process, who | pray will make it through
to the end. Because, above all, my God is the God of the Second Chance.

Handouts in this Package

Conducting the Step Five, Six and Seven Ceremony *
Fire Your Character Defects mz .EOEEOW

1.

2.

3. Sample Termination Letter ooCoes
4. Step Five, Six and Seven Assignments Schedule
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Additional Resources

AA Services (2002). Twelve Steps and Twelve Traditions. New York City: AA World
Services, Inc.

AA Services (2001). Alcoholics Anonymous Big Book Fourth Edition. New York City:
Works Publishing.

Andrews University Department of Social Work (1997). Helping Hurting Members.
Lincoln, NE: AdventSource.

Cannon, Carol (1993). Never Good Enough. Nampa, ID: Pacific Press Publishing Asso-
ciation.

Gates, Hal (1995). Regeneration Manual. Silver Spring, MD: American Health and Tem-
perance Association.

Kearney, Joseph (2008). A Christian 12 Step Recovery Program. Orlando, FL: Recov-
ered Through Christ, Inc.

McQ., Joe (1990). The Steps We Took. Atlanta: August House Publishers, Inc.

Miller, Keith (1992). A Hunger for Healing: The Twelve Steps as a Classic Model for Chris-
tian Spiritual Growth. New York City: HarperCollins Publishers.

Miller, Keith (1992), A Hunger for Healing Workbook. New York City: HarperCollins
Publishers.

Shoemaker, Samuel; Pittman, Bill and B., Dick (1994). Courage to Change: The Christian
Roots of the 12-Step Movement. Grand Rapids: Fleming H. Revell Company.

Williams, Don (2004). 12 Steps with Jesus. Ventura, CA: Regal Books.

Websites

Adventist Regeneration Ministries is an official ministry of the Seventh-day Adventist
Church sponsoring 12 Step groups in local churches, schools and community ser-
vice centers: www.adventistregenerationministries.org

Alcoholics Victorious is a national network of groups that use the 12 Steps in the
framework of Evangelical Christian theology: www.alcoholicsvictorious.org

Bridge to Recovery is a private, supporting ministry of Seventh-day Adventists recog-
nized by the Health Ministries Department of the North American Division and a
member of ASI: www.bridgetorecovery.org
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Christian Recovery International is a website listing many national networks of Chris-
tian 12 Step groups, recovery ministries and resource organizations around the
world helping the Christian community become a safe place for people recovering
from addiction, abuse or trauma: www.christianrecovery.com

National Association for Christian Recovery is a non-denominational parachurch orga-
nization connecting 12 Step groups and other recovery ministries in local churches
across the U.S.: www.nacronline.com
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Discipleship
Discussion Questions series:
Working
with Jesus
1. Why do you think it is important for these three steps to be taken together?
2. Why are they important enough to warrant their own major ceremony? Discussion
Questions
3. Read James 5:15 and discuss the merits and demerits of the various human
conceptions of confession over the centuries. What does James mean, and why is it
important to confess “to one other person” the exact nature of our faults? R
ecovery
4. What do we miss out on when we neglect this mandate? Ministry
Steps Five,

5. (Perhaps in smaller groups or one to one): What changes are you going to make
in your life?

Six, and Seven




Group Activity

Purpose: To practice “firing” unwanted character defects, and realize the important,
practical impact this action can have on our lives.

Preparation: You will need seven tables or desks, or seven areas at larger tables,
where pairs or groups can talk together without too much interference from other
groups. Each person will need writing materials. On a board or flipchart write a sim-
plified form of the questions in handout 2, covering only the basics, such as:

What job(s) have you been doing for me or how have you been valuable to me?
How much attention and energy have | been giving you?

Has it been worth it?

What has changed to make it not worth it?

What character trait would | like to hire in your place?

OIS

Write a separate list of what are commonly known as the “seven deadly sins”; pride,
sloth, envy, gluttony, wrath, greed, and lust. If you wish, and have time, you may
discuss why these seven have been historically chosen as deadly. Make a tent card of
each sin and put it on one table.

Assignment: Ask each person to choose the table where a sin he or she would like to
“fire” is. Since we all have more than one of these, in our lives, if there’s a large group
at one, ask people to make a second choice if necessary so the group is divided rea-
sonably evenly. Give them a few minutes to talk, and then ask them to write termina-
tion letters. They may work together or separately, talking or quiet. The letters can

be funny, angry, sorrowful, or whatever, but they should all be serious about getting
these things out of their lives.

Debrief: Let some people share their letters if they wish. Talk about the thoughts,
attitudes, and emotions the exercise has raised. How would your life be different
without this sin? What are you “hiring” in its place?

Note: The people in this particular seminar may or may not have gone through a 12
Step program. One of the things to discuss will be how it impacts today’s exercise if
one simply writes this letter without the preliminary steps. Perhaps not all here are
addicts, so they may not need the kind of in-depth preparation and mentoring ad-
dicts do; however, all of us sometimes have a tendency to just say, “Give it to Jesus,”
and then wonder why that’s not effective over time. How can non-addicts take the
insights and wisdom in the 12 Steps more seriously?

Time: Allow five minutes for people to get to tables, and 15-20 minutes to write the
letters. Take 30 minutes or more for sharing and discussion afterwards, and allow
extra time at the beginning if you want to discuss the seven deadly sins.
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Handout 1—for the mentor

Conducting the Step 5-6-7 Ceremony

This ceremony takes place during a regular meeting of the mentor and mentee. It is
long (anticipate five to six hours) and emotionally draining. Choose a place that is
private, quiet and comfortable. It is up to the mentor to determine in which week it
should fall. This unit presents it as week one, but that can be changed. All three Steps,
five, six and seven, will be taken during this meeting, although actions will also be
determined upon that will take place later. You will need a safe place to burn papers,
and matches or lighters.

Step 5

1. Read aloud pages 72-75 in the AA Big Book.
2. Commit the time in prayer to God.

3. Review the mentee’s inventory sheets.
Inventory Review Steps:

A. Read the mentee’s inventory aloud, allowing the mentee to comment where
appropriate. You should be the one doing the reading and keeping the mentee on
track.

B. Pay attention to column four on the inventory sheets. The mentee should have
checked every one of the four categories for each resentment, fear, harm, or
sexual harm. (Do not explain this in advance, so the mentee will appreciate its full
impact.)

C. Make mental notes on any patterns you see. These will form the basis for the
character defect work in Steps 6 and 7.

D. Where harms have been done, mark an “A” (for Amends) in the margin, indicating
that this needs to be noted on Step Eight. Review to whom amends need to be made
and appropriate ways to make those amends.

E. Look for lapses or “holes” in the list of harms, for example, financial harms, steal-
ing, etc. Most of us have those in our lives, but are reluctant to own them.

F. Mark a “P” in the margin for people the mentee has harmed, but who cannot be
directly approached with an amend. These would include people whose names or
addresses we no longer remember or know, as well as those to whom it would not
be appropriate to make a direct amends; for example, the spouse of someone with
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whom we had been involved sexually. To approach the spouse directly, if they don’t
know of the offense, would be to cause harm to that marriage. The “P” means we put
them on a prayer list, and begin praying for them as an indirect amends.

4. After reviewing the entire inventory, ask the mentee to take about an hour alone
to reflect. During that time, the mentee should read in the AA Big Book, the para-
graph at the bottom of page 75 through the top of page 76. He or she should reflect
on anything left out, or whether there is anything blocking complete surrender to
God.

5. When the mentee is ready, begin Steps Six and Seven.

Step 6:

1. Ask the mentee to join you. Discuss anything that came to mind that should be
included in the inventory.

2. Create an amends list with the mentee. The mentee will begin to repair the dam-
age caused by making direct or indirect amends with people who have been hurt by
his or her actions.

Creating an amends list:

A. On separate sheets, both you and the mentee write down the names of all of the
people with an “A” or a “P” in front of their names.

B. Make some brief notes on character defect patterns you saw, for discussion later.
(You may choose to do one or more “termination letters” for a defect or defects at
this time.)

C. Ask the mentee to bring this list to the next mentoring meeting.

If the mentee is entirely ready to have God remove these defects of character, then
find a private place outside (like a back yard).

Step 7: The Commitment Ceremony

During this activity, the mentee will turn character defects over to God, asking Him
to replace them with new strengths. The idea is for the mentee to acknowledge the
wrongs of the past and to focus on doing the work to move toward a positive future,
centered on doing God’s will.

1. Ask the mentee to kneel, turn to page 76 in the AA Big Book, and to read the
prayer on the top of that page aloud.
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2. Ask the mentee to pray his or her own prayer, turning all character defects over to
God, asking Him to replace them with new strengths.

3. After praying, ask the mentee to burn the inventory papers completely, symbol-
izing that a serious transaction has been completed with God.

4. Tell the mentee something like:

“He’s forgiven you for your sins, and you’ve given these old defects to God now.
You’re asking Him to make you someone brand new. Although God has taken every-
thing away that was blocking your relationship with Him, you can have it all back any
time you want to run the show yourself. “

5. Wait in silence for the papers to burn completely.

6. Warn the mentee that the intense emotional work required by the Fourth through
Seventh Steps will probably leave him or her feeling exhausted, “down,” drained, and/
or irritable. Explain that this is common after such intense work. Encourage the men-
tee to get plenty of rest in the next couple of days and do something fun or enjoy-
able.

7. Explain to the mentee that s/he will be sharing this fifth Step experience at the
next group meeting.

Conclusion: The Step 7 Prayer

My Creator, | am now willing that you should have all of me, good and bad. | pray that
you now remove from me every single defect of character which stands in the way of
my usefulness to you and my fellows. Grant me the strength, as | go out from here, to
do your bidding. Amen. (Alcoholics Anonymous, p. 76) This may, of course, be stated
in the words of the mentee.
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Handout 2—for the mentee

Write a Termination Letter to Fire Each Character Defect

The purpose of this exercise is to examine the relationship between individual char-
acter defects and compare their “job performance” with the new character found in
Jesus. We are the boss of our character traits. We keep them on or re-write the job
description, fire the old character traits and get a new character trait to employ in
their place. Ultimately we are responsible for our character traits workforce.

So in Steps 6 and 7 we examine our character defects revealed in Step 4 and 5 com-
ing to grips with the work our defects have done for us. Beside the cost of wages,
that we give our character defects in the form of time, energy and emotional atten-
tion, there are the hidden costs all employers must be aware of. The hidden costs of
insurance, vacation and the impact the employee will have as it interacts with other
employees. So as we review our character defects job performance we ask ourselves:

1. What has this character defect done for me?

2. Has this character defect given me what | wanted from it? Has it gotten me what
it promised to get me when | asked it to help me?

3. Am | getting good value for the wages | pay this character defect? Is the benefit |
get from this character defect worth the time and energy | give it?

4. If this character defect was a person standing in front of me, asking for a raise,
would they get it? Would | give it more time and attention?

5. What are the hidden costs | incur because of this character defect?

6. Does this character defect leave a mess in the lunchroom? Do | have to clean up
after it often?

7. Am | proud to be associated with this character defect? Am | comfortable being
seen in public with this character defect?

8. Since | do a lot of work at home, does this character defect get along with my
family? Is the defect someone that my family likes and gets along with? If not, does
the work my defect performs for me outweigh the cost my family pays?

When we are able to look honestly at our character defects, we see what they cost us
in all areas of our lives. With this righteous indignation in our hearts we sit down and
write a letter describing why we hired our character defect in the first place, what it
“did” for us and what it cost us.

Then we introduce it to the new character trait we have hired to replace it, giving ex-
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amples from our lives of what our new character trait employee does for us and why
the old character defect’s services will no longer be needed.

Have fun, tell your character defects off, and have security throw them out of your

office. Then get back to work with the rest of your questionable character employees.

Let them know their days are numbered. And don’t forget to do a frequent office
walk through to see if they have sneaked back in to cause problems with the other
workers. Remember they have the office keys.
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Handout 3—for the mentee

Sample Termination Letter

The following letter is a sample letter to Worry. It is a suggestion of content, not

format.

Dear Worry,

| know we have been the best of companions for the last fifty or so years but | am
writing this letter to you because | feel it is important to recap our relationship, point
out some issues and reach some important understandings.

Over the past year, | have been examining my life and the way | have dealt with
personal concerns in all facets of my living. You, of course have been the influencer
who has been guiding me through and presenting all my future concerns. Below |
am listing three prime examples of past issues and results that have come from our
partnership. You will also see the ways | have come to work with issues now as a
result of a new way to work with a very dear friend named Jesus Christ.

You and | concentrated on hiding
my secret life constantly in all areas of
my activities, associations, and personal
interactions; you kept me on alert all the
time and kept nagging me to not forget
all I was doing. You always seemed to be
reminding me of all the things | did wrong
and why | was so stupid. You even had
a great memory of all the things | have
done wrong. You were like a tape recorder
playing things back to me constantly. You
always remind me of my guilt. You always
made me nervous and often | felt ill just
being reminded all the time about my
shortcomings and negative actions. Often
| felt you didn’t really care about me but
wanted to keep me under your control.

Now, Jesus has pardoned
me from this wrong doing
completely and my mind is fresh
and clear without even caring about
my past life. He has prepared a
carefree understanding of my past
life and even placed new friends
in my life who have also benefited
from His powerful relationship. My
friends are so excited about Jesus
that they have come beside me to
work on issues together under His
leadership. Jesus has removed my
guilt and shame while restoring my
excitement in doing the right things
and embracing the TRUTH about all
things | do and pursue.
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You have made me always think
about things not here yet. You always tried
to push back into my life to work against
me on issues not associated with a secret
life (because that area of my life is gone).
| wonder why it is that you just don’t get it
about bugging me all the time about things
| am not even sure | can control. You get
under my skin with your tape playing all the
time telling me to project plans and ideas
into the future when | am not even there
in time yet. Why is it that | have to be so
concerned about the future? It drives me
nuts and has even caused me to see doctors
about the concerns you have helped me
to have in my mind. Are you really a friend
or an undercover spy of the enemy? You
always keep my mind working and feeling
on edge.

| am now asking Jesus to
guide me here too because His way
has been so successful in calming
my mind issues with the secret life
that has now disappeared. Jesus
tells me in His word that He will go
before me and carry all my concerns
before they even become reality
in my life. He will also never leave
me even in time of trouble when
real concerns are presented before
me. He has asked me to leave my
concerns to Him and He will go
before me. It sure makes things a lot
easier when He carries the load for
me. When | continue to honor Him
| have experienced new peace and
become free of troubled thinking.
When | work with Jesus my mind
and heart become relaxed. He
allows me to understand the things
| cannot change and gives me the
courage to change the things |
can. Jesus has even provided the
wisdom to know the difference
between the things | can change
and the things | can’t and shouldn’t
have to be concerned about. Jesus’
way of dealing with change is
freeing to my soul; | feel brand new
with His help
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You have guided me to be For the very first time in my
discontented with many jobs, things | own, life | am eager to find contentment
and even my relationships throughout the in what Jesus wants me to do for
years. You have made me think too much a living. He has provided a single

about what | may have missed or what | am | thought pattern for my spouse and
about to miss out on if | don’t act quickly or | me together on our marriage and
plan harder. You even suggest to me to work | future life together. We don’t often
in different ways or much harder than others | argue and are almost totally in

to get more out of life. You have pushed me | concert on all our life goals. Jesus
to try being the best all the time and now | has shown us that the quality of our
feel tired of performing at the highest levels. | relationship and those with others is
Your way has made me feel resentful about | the most important area of our lives.

being pushed to achieve above others or | am looking forward to what Jesus
myself. | don’t like this feeling and it has wants for me to do in a job in the
made me feel lots of stress over the years near future. | am eager to see what
especially over work issues. He wants us to do facing possible

semi-retirement or down sizing our
home. He may not even want us to
do that yet and that’s just fine with
us as long as we know that is His
plan and not ours. We are trying to
make sure we consult Jesus on all
our moves. Jesus takes the tension
out of decisions and the human
performance issues are gone. | don’t
feel alone any longer with decisions
and discontentment is becoming an
emotion of the past.

| think you probably get the message here from the examples | have cited. It is
obvious to me that we don’t need to work together any longer. In fact, as resentment
goes, | am even under the impression that resentment is a good description of the
way | feel towards your influence on my mental health these past years but | am not
even going to let that hurt me because Jesus has requested even the resentment be
turned over to Him. | have turned it all over to Him and now | am laughing at the way
| used to work with you. | am the free one and you can forget visiting me any longer;
in fact, the electricity to your tape recorder has been turned off and replaced by the
greatest power source in the universe. If you dare to come back into my life | am sure
your circuits will be blown due to the greater amperage Jesus provides.

Beware of His power,
Jay “plugged into Jesus” C
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Handout 4

Step 5:

12 Step Assignments Schedule—Steps 5,6 & 7

Completed Week 1

Read aloud pages 72-75 (second paragraph) in the Big
Book of Alcoholics Anonymous

Commit time in prayer to God

Review the inventory sheets

After reviewing the entire inventory, take about an hour
alone to reflect. During that time read in the Big Book
the paragraph at the bottom of page 75 and the first two
paragraphs of page 76

Reflect on anything left out of the inventory or whether
there is anything blocking complete surrender to God

Steps 6 and 7:

Discuss with your mentor anything that came to mind
that should be included in the inventory

Create with your mentor a list of amends to make

Conduct the commitment ceremony

Plan to share your Step 5 experience at the next group
meeting

Read the sections on Steps 6 and 7 in The Steps We Took

Write five insights from the reading above

Read the sections on Steps 6 and 7 in 12 Steps and 12
Traditions

Write five insights from the reading above

Read the sections on Steps 6 and 7 in Hunger for Healing

Write five insights from the reading above

Completed Week 2

Review insights from the previous week’s assignments

Monthly review of Boundaries with your mentor

Complete an exhaustive word study from the Bible on
the words “hard-hearted” and “stiff-necked” (KJV)
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iFollow

Discipleship
Create a thorough list of character defects, put them on a Working
card and pray about them each day with Jesus
Write a termination letter to fire each character defect
List the most significant character defects on the index HANDOUT
card, then look up appropriate Scripture verses to go
with each character defect
Look at the behavior patterns identified in Step 5 and
work with mentor to create action assignments aimed at Recovery
changing those defects Ministry
Steps Five,
Completed Six, and Seven

Discuss what you are doing about the character defects
you have identified




